Interpersonal Skills in the Job Interview
(Adapted from Interpersonal Skills Job Interview Questions by Susan M. Heathfield, About.com Guide)
The following sample job interview questions about interpersonal skills enable you to assess your skills in interpersonal relationships.  Can you answer these questions about yourself?
1. Tell me about a time when you had to work closely with a coworker whom you disliked or with whom you had trouble working. What did you do to make the relationship work so you could succeed for your company?

2. Tell me about a time when you disagreed with the actions or decisions of your manager or supervisor. How did you approach the situation? Was the situation resolved to your satisfaction or did nothing change?

3. Describe a conflict you were involved in at work. How did you resolve the conflict? What happened next with that coworker or team?

4. What are three examples of the kinds of behaviors, actions, or attitudes you are most likely to conflict with at work? Can you give me an example of a situation you addressed in the past?
5. What are the three most important factors that make you an effective, valued coworker in your current job? What would your supervisor say are the three most important factors?

6. During your work experiences while attending college, tell me about a time when you demonstrated that you have the ability and desire to work effectively with your coworkers.
7. When you have entered a new workplace in the past, describe how you have gone about meeting and developing relationships with your new coworkers, supervisors, and reporting staff.

The effective employee…

…solves problems and conflicts with his or her peers. 

…can demonstrate that they have built effective relationships with supervisors and reporting staff
…is giving you an idea about how well they work with people. 

…can describe how they build relationships with and solve interpersonal problems with coworkers,
    supervisors, and reporting staff.

